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The abundance of activities that have been
undertaken throughout the project have had a
profound influence on those taking part as well as
raising the awareness of rural communities in regard
to the rich and varied heritage that that surrounds
them. This was one of the key results envisaged
for the project for all partner areas, i.e. to provide
opportunities and insights for rural communities to
better appreciate their rural heritage and see the
value in taking an active part in its conservation and
preservation.
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This qualitative leap in the perception of our heritage
was obvious for example during our campaign to
collect old stonemasons’ testimonials. From the very
beginning of the campaign until its end, this action
has brought together many generations of granite
workers. The youngest had the chance to get to
know and understand the way stonemasons used to
work in “the old days”. These interactions between
generations on restoring heritage are still going on
and are a key to safeguarding regional identity.

Ryan Barry
SHARE Project Coordinator
Merthyr Tydfil County Borough Council
Tel: (01685) 725 455
Mob: (07595) 091 906
Address: Unit 5-Triangle Business Park-Pentrebach
Merthyr Tydfil-CF48 4TQ

Another key result of the project was the
endorsement of the concept that raising awareness is
the first and vital step to safeguarding rural heritage.
All the work done during the SHARE Project is now
available on digital devices and stored in a “safe”
place in the archives centre in Rennes for the future
generations. These archiving activities have not only
benefited the communities taking part but they will
also be available for researches and interested people
for years to come.

“Rural heritage is an asset & resource of EU territories; its quality
plays a vital part in making rural areas sustainable & attractive. Rural
areas, even the most disadvantaged, have tangible(physical) &
intangible(non-physical) elements linking past, present & future; i.e.
buildings, skills, traditions & practices of recognised societal, cultural,
& architectural value. This heritage contributes to the quality of life
of inhabitants & the attractiveness of areas to those who live there
& visit and a foundation for securing and creating employment.
The SHARE Project has contributed to safeguarding this important
range of rural heritage by engaging a wide range of people from
all our partner areas in training, volunteering and acquiring new
skills. We are proud of the jointly developed European Heritage
Skills Passport Scheme. This passport recognises the skills and
experience gained by people working of volunteering on heritage
sites and projects and provides a transferable log of what they
have achieved to other parts of Europe.
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The SHARE Partnership has achieved a lot together over the last 5
years. I wish to thank them and their colleagues for their support
and work to make the SHARE Project the success that it is”.
For more information on the SHARE Project visit
www.theshareproject.eu
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The Département d’Ille-et-Vilaine worked with the city of
Louvigné du Désert and its Center for apprentices (CFA).
Thanks to the implementation of the European Passport
Skills, the SHARE Projects allowed two groups of volunteers
from the CFA to visit partners during the project and
actually displayed their skills and meet other stonemasons
from England and the Netherlands. The project with the
CFA has gone further than we could have expected: a
strong partnership was built during the project between
the educational centre and the Province of Gelderland.
This partnership focuses on one of the estate involved in
the project, Zevenaar. During an exchange meeting in
September 2014, 3 apprentices and their teachers visited
the estate and pointed out some pieces to be restored.
They worked on these heritage pieces during the school
year and they have already planned the trip back to put
back these stone elements.
This partnership will continue beyond the life of the
project and it can be considered as a great
legacy of the SHARE Project.

During the life time of the SHARE Project a lot of local
people have realized the value of their local heritage: not
only the buildings that need care and restoration but
also the stories and the life of the people who are part of
this heritage. This is even more accurate in the area of
Louvigné du Désert which has a strong history linked with
granite and its industry. “The SHARE Project helped the
community grasp its history and heritage and therefore
enhance its identity.”

Volunteering
The Province of Gelderland has contributed to the SHARE Project to increase awareness of cultural heritage in
the public and private sectors and among the general public. The SHARE Project has provided new approaches
to maintaining and conserving country estates for future generations. New economic activities have been
initiated with the input of students and volunteers. Three estates participated in pilot projects and the Province
of Gelderland worked with these estates to develop a broad network to share knowledge and experience.
Owners, businesses, experts, training institutes and voluntary organisations now work together in this network
to continue the conservation work and training.
The ‘Gelderse Voet’ (Gelderland Foot) concept was developed during the project and together with the
Gelderland Restoration Centre (GRC) they play key roles in the development and implementation of rural
heritage and restoration projects. Processes such as apprenticeship schemes and the deployment of volunteers
are facilitated through this network and cooperation. This is illustrated from the large meeting held on 10
September 2014, where all aspects of the SHARE activities received detailed attention and the network was
able to witness the true nature of participation in a European project and what this can mean for the region.

Klarenbeek Estate
As an industrial heritage site with roots in the timber
industry, Klarenbeek has opted to revive the estate by
establishing a carpentry workshop on the old
factory site.
Trainee furniture makers follow training placements
and gain experience in the furniture restoration
studio, while visitors are introduced to a range of
old crafts. Volunteers have helped to revive the past
and pass this on by recording stories of the past
(‘oral history’). The history of the site is visible in the
Gallery, where visitors can imagine themselves back
in the past and can enjoy the newly-created brasserie.
This is a wonderful example of cooperation between
parties in the network, which has secured the future
of Klarenbeek.
Without the SHARE Project, the Klarenbeek estate
would not have become part of the activities
that took place in the provincial Historical Energy
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Factory floor;
Industrial wood
processing at
work

Transition and Historical Greenery programmes.
Through participation in the knowledge and skills
network created by the provincial authority with
estate owners, Klarenbeek was able to benefit from
knowledge obtained by a comprehensive energy
review. Klarenbeek will also benefit from the analysis
made of parks and gardens (Historical Greenery
programme). This knowledge and these skills can then
be used to support volunteers in the maintenance of
the gardens and their surroundings.

Furniture studio - Wood
workshop: volunteers
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Sevenaer House

Demolition of
old non historical
decayed buildings
by volunteers

Trainees restoring
furniture

Middachten Castle
Middachten Castle is one of the finest historical
monuments in the Netherlands and with its
outbuildings, estate house, contents and formal
gardens which forms an integrated heritage site
that has been developed over centuries. For more
than 800 years, the estate has been managed by
the same family. Middachten Castle was included
in the SHARE Project as a pilot scheme, due to its
cultural heritage importance for the surrounding area
and for Gelderland province. The project is regarded
as an important source of information for scholars
and scientists, which they can make available to a
wider public through study and providing access
to materials. This holds the possibility of operating
these historical sources and, together with other
operational sources, providing for continued
economic independence for Middachten Castle.
Volunteers assisted to explore the many collections
such as the extensive collection of photographs.
They were supported by experts from Het Loo Palace
and the University of Nijmegen. The book collection
is also regarded as a key part of the heritage site.
The library cupboards were renovated by a furniture
restorer in order to protect the collection of books.
The knowledge and experience of this historical
craft was recorded and shared with trainee furniture
makers.
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Because the family has always been able to retain
the estate, collections of silver, porcelain, clothing,
photographs and paintings etc. have been built up
over time. An expert volunteer, Niels van Neck, has
been working for years to record the books and other
collections in the AdLib system, as a result of which
links can be created between the various collections.
Clothing, books and fittings and furnishings can be
positioned in time and in terms of their surroundings.
This creates an overall picture of the history and the
family that lived in the castle. Exhibitions enable the
public to learn about the castle’s past. A group of 150
volunteers is helping to create access to the castle
and the collections, set up exhibitions and maintain
the fittings and furnishings and the gardens. This has
all been as a result of the SHARE Project.
Middachten Castle has also played a key role in
the communication and disclosure of knowledge
of energy conservation and the maintenance of
gardens and estates. The provincial ‘Historical Energy
Transition’ and ‘Historical Greenery’ programmes
have made an important contribution to insight
into the maintenance and management of country
estates. Middachten Castle has promoted exchanges
in the network and the role of students, trainees and
volunteers in these programmes.

Top left:
Photo restoration:
volunteers at work
Top right:
Restoration of
library cupboards

Sevenaer House lies on the outskirts of the town of
Zevenaar. It is the only historical estate farm still
operating in the Netherlands. Until the 1950s, the
estate was able to sustain itself with crop farming
and cattle breeding. From the 1950s onwards, the
estate has fallen into decay. With a financial boost
from the province of Gelderland, the historic buildings
have been renovated. Management now focuses
on giving the estate a healthy economic foundation
again, setting up the farming business as well as new
economic activities.

Restoration of
cow shed

The buildings are being renovated with companies
from the provincial authority network (‘Gelderse
Voet’), deploying trainees to help them gain
knowledge and experience. The renovation work has
been the start of countless activities performed by
the management and volunteers. Through the use of
know-how from the ‘Gelderse Voet’ network, the GRC
and the Gelderland provincial authority’s ‘Historical
Energy Transition’ project, a great deal of care has
been devoted to insulation and energy-efficient fuel
consumption.

First recruitment
evening whereby
SLG and the
Zoogdiervereniging
provided an
explanation of
the NHW and
the bats to 60
interested people

An estate shop has been set up in the renovated
buildings, which sells products of the estate with the
aid of volunteers and offers these to clients online.
A restaurant makes use of the rooms and creates
jobs. A great deal of work needs to be done in and
around the estate. In order to guide this on the right
track, a voluntary organisation has been set up,
with professional management. The restoration of
the gardens is being addressed, orchards are being
pruned and bridges are being built. Volunteers are
also working hard on the vegetable garden and crop
farming, in order to be able to sell the products in the
shop and in the restaurant.

WHAT HAS BEEN
ACHIEVED
Together with the three estates serving as
pilot schemes in the SHARE Project, the
province of Gelderland has achieved a great
deal and has circulated knowledge within
its network, to managers and policy makers.
The symposium held on 10 September
2014 during the SHARE meeting made it
clear that European cooperation makes
a substantive contribution towards the
dissemination of knowledge and skills.
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Achievements
Achievements
1,365,463

N° of people reached by
activities focusing on
involving local communities

15,555

N° of people
reached by
national events

40,783

N° of people reached
by regional/local
events (participants)

517

N° of people
participating
in study visits /
exchange activities

19,547,858

N° of people potentially
reached by Media coverage
(readership and viewership
measures: press coverage /
TV or Radio appearances)

Amount of additional funding leveraged by Project beyond initial Total Budget. =

769

N° of activities
focusing on involving
local communities

96

N° of activities
focusing on
changing policy

€ 1 1, 3 2 0, 2 0 0

34

N° of study visits /
exchanges organised

28

14

N° of multimedia
tools produced

initiatives to record, interpret
and promote rural culture &
heritage through use
of new media
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initiatives
to link
communities

pilot restoration works undertaken to historic
buildings involving visitors and volunteers
taking part in the physical restoration
with

their local
rural culture
& heritage
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Restoring Heritage

European Heritage
Skills Passport Scheme
The design, development, testing, decision making
and dissemination of SHARE’s European Heritage
Skills Passport Scheme demonstrate a truly
transnational result of the project. This passport,
developed and tested by all the partners, provides
a way for the rural heritage skills, training and
experience gained by individuals in different parts of
North West Europe to be recognised in each of the
other regions.
The National Trust, based in the UK, led the scheme’s
development from their experience in working with
volunteers and safeguarding and restoring buildings,
landscapes, collections, archiving and associated
heritage elements. The passport was extensively
tested by each of the partner organisations working
with a wide range of volunteers from target groups.
Using feedback from users, the passport was
improved and systems adapted. The passport not
only recognises the skills and experiences gained by
the holder but it is also a foundation for helping to
upskill a range of different target groups, from young
volunteers, artisans, to retired people with a passion
to contribute to conserving and preserving rural
culture and heritage.
Tim Cambourne of the National Trust explained,
“This is a process through which volunteers and
paid placements can get formal recognition for
the experience they have gained in the heritage
sector. Our intention is that this passport will then be
accepted across the EU and will help individuals start
or further their careers, be that in employment or
further education.”

The passport scheme is designed for ease of access
and use to enable as wide a range of audiences to
participate as possible. This could be a young person
or long term unemployed looking for experience
for a future career or a retired individual looking for
recognition for their voluntary work.
The skills and experiences realised so far through
the passport include: stone masonry, archiving of
documents, book restoration, restoration of historic
gardens, care and maintenance of fortresses and
their surroundings, carpentry, lime plastering and
rendering, dry stone walling, room guiding within
historic houses, hedge laying; the list continues.

The former Belgian “Colonies of Benevolence” or
“agriculture Colonies” are one of Belgium’s best
kept secrets. In 1886 Belgium brought in a law for
the suppression of vagrancy. The ordinary beggars,
begging because they were “structurally” poor (old
age, unemployment, disability or sickness) were taken
to the Wortel Colony, whereas professional beggars
who were poor out of “laziness, debauchery and
drunkenness” were taken to Merksplas.
The buildings to house these vagrants in the two
different “colonies” were built in 1881. These were
well designed and aesthetically pleasing buildings,
including additional facilities and even a church. The
able-bodied vagrants were employed on the adjoining
farms and/or in the brick factory, the blacksmith and
carpentry shop or set to make clogs, weave or make
dresses, whilst others had to help in the kitchen. The
vagrants also did industrial work but the main focus
was agriculture. The colonies continued until 1st March
1993 when Belgium was forced to abolish the law on
vagrancy. The 260 remaining “vagrants” were then free
to choose where to live and what to do.
Following closure of the Colonies maintenance of the
buildings and the surroundings was largely abandoned.
In 1999 the Colonies were declared protected
landscapes with the management and maintenance
of the buildings and land being overseen by Kempens
Landschap, one of the SHARE partners. Both sites still
incorporate a working prison in their grounds, one
more high security than the other. Partners visited the
Colonies on the 9th March 2013 to gain a sense of
the scale of the restoration works and the issues being
tackled to preserve the heritage and unique history of
these extraordinary places.

Restored
farmstead,
Merksplas Colony
© Dirk Broeckx

The inclusion of the “colonies” in the SHARE Project
was twofold. The first, include the opportunity for
prisoners and ex-convicts to have access to the
European Heritage Skills Passport Scheme. The
passport providing a tangible way for them to show
what skills and experience they have gained when
looking for work or volunteering opportunities as
well as providing a gateway to developing new
careers. The second reason was to gauge the level
of opportunities for “volunteers” to undertake work
on heritage restoration projects and listed buildings.
The learning from this element of the project was
that it is difficult to employ unskilled workers on
heritage buildings as often the grant funding offered
to restore these buildings requires professional skills
and experience. Nevertheless the SHARE Project
has provided new outlooks and opportunities for
prisoners and ex-convicts to gain a wide range
of heritage related training, skills and experience
using the framework of the passport scheme, from
traditional sheep herding, building restoration work
and capturing the oral history of the people who lived
and worked in the colonies.

Launch of the
restored Chapel,
Merksplas Colony
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Old Bothy Becomes New H
for Rural Skills and Crafts
Eighteenth century South Wales was at the heart
of the Industrial Revolution driving Europe into
the modern age, and its lifeblood was the Iron of
Merthyr Tydfil. Once described by Daniel Defoe
as a “most agreeable vale…with a pleasant river
running through it called the Taffe”, Merthyr was
unrecognisable by the early 1800s when the
unassuming hamlet burgeoned from a handful of
settlements to a population of nearly 50,000 - the
largest town in the principality and fuelled by the
Cyfarthfa Iron Works.
Cyfarthfa was not the first of its kind in Merthyr. It
may have held claim to beating its local predecessors,
Dowlais and Plymouth Works, in successfully
producing wrought iron, but it wasn’t until ambitious
Richard Crawshay seized ownership of the works in
1786 that it grew to be the “largest in the kingdom…
the largest in the world” (Malakin, 1807). The
finances were immense; at the time of his death
in 1810, Richard Crawshay’s personal fortune was
estimated at £1.5m, making him one of the Sunday
Times’ wealthiest Britons since 1066.

SHARE Volunteers
have their EHS
Passport signed
after working on
the New Dutch
Waterline, Sept
2013

Helping to feed the palatial pile were the Cyfarthfa
gardens – two hectares of greenhouses and
agriculture on a major scale. And sitting in the middle
of this green enterprise was the bothy, a small
Victorian brick building that initially stored vegetables
and fruit before adapting to sell the produce there
in the late 1800s. In recent years the bothy had all
but been neglected so the intervention of the SHARE
Project and its local partners could not have been
more needed.
The new design for the building is both modern and
sympathetic to the original fabric of construction.
While the external walls were unsound the central
wall was as robust as the day it was constructed and
allowed the building to be reconceived around it. The
newly refabricated external walls were built up using
as many of the original bricks as were available. This
considered approach has enabled us to highlight
features that could easily have been lost e.g. the high
jutting bricks that were used for candles.

Transnational Working
The transnationality of the European Heritage Skills
Passport Scheme (EHSPS) has certainly been one of
the SHARE Project’s primary outcomes, which has seen
over 500 people undertake a variety of traditional skills
training with a majority of these being undertaken in
a different country. The EHSPS has given volunteers,
some of whom have never travelled outside of their
own countries, the opportunity to build on their
capacity and develop skills associated to that particular
country / regions where they work.

Volunteers
While the Works themselves were a sprawling
manifestation of this success, now stretching to seven
blast furnaces, Crawshay’s purpose-built family home
was ostentation of a different kind. The family home,
Cyfarthfa Castle (1825), had some functionality - its
ornamental lake did serve as the Works secondary
water source – but it was overall incongruous
and lavish; “Serenely stands Cyfarthfa Castle, the
picturesquely castellated mansion…everywhere else,
however, is a colossal detonation of smoke, steam
and fire”.
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This wonderful gem of building will now become
the central hub for the development of rural skills
& crafts, fulfilling a niche role to train and develop
a wide range of client groups to help restore local
heritage, improving job prospects and assisting to
commercialise cultural opportunities. The new life
offered to the bothy is textbook example of how
neglected elements in our environments can be
looked at afresh with remarkable end results that
can have significant outcomes for local communities.
Perhaps the bothy can even lead Cyfarthfa to a
second heyday – being just as innovative but rather
greener and considerably more sustainable!

Over the course of the SHARE Project there have been
some excellent examples of the EHSPS working and
the added-value of using transnational volunteers,
all of whom bring their own skill-set, experience
and knowledge. In March 2014, the National Trust
organised a transnational exchange at Castle Drogo,
Devon which saw over 50 volunteers work at the site
over the course of three-days. The ‘exchange’ was
used as a mechanism to utilise the skills of students
from Louvigné, France, to work directly on the granite
of the actual castle (They also made stone planters
for an estate garden in Gelderland in September the
same year). Other volunteers worked with experienced
Rangers from Merthyr Tydfil, New Dutch Waterline
and Gelderland, to build a new bridge situated in the
grounds of Castle Drogo. Furthermore, there were also
opportunities for volunteers to undertake Welcome
Host Training and actually test out their new skills by
guiding visitors around the castle.

Another example of the benefits of the European
Heritage Skills Passport Scheme was evident during
a translational exchange in Utrecht, where SHARE
Volunteers worked directly with UNESCO Volunteers
on a variety of fortresses of the New Dutch Waterline,
Holland. The four-day exchange programme
coincided with the UNESCO endorsed Volunteer
Week, which gave volunteers the opportunity to
undertake a number of skills at a variety of sites.
Ryan Barry, SHARE Project Co-ordinator, stated: “The
collaboration of both SHARE and UNESCO Volunteers
over the course of these four-days was certainly
beneficial for both the actual volunteers and their
respective organisations.” He continued, “To see
people interacting with one another is always good
to see; however, to see like-minded people develop
relationships and a sense of camaraderie is more
fulfilling, especially when they have given up their
time to work for free at these magnificent sites”.
It was always envisaged at the start of the SHARE
Project that the European Heritage Skills Passport
Scheme could be used as a ‘springboard’ for
volunteers to gain experience, knowledge and
qualifications in order to progress into employment,
additional volunteering, higher education or further
training – and this has certainly been the case.
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Sustaining the Project
During the early stages of the SHARE Project, the
Nieuwe Hollandse Waterlinie (NHW) [New Dutch
Waterline] drew in different stakeholders related to
the management and maintenance of the fortresses
and other elements of the Waterline to set up
management pilots. The aim was the sustainable
maintenance of the Waterline and to increase local
interest and commitment to take active roles in
supporting the many historical and cultural features.
15 pilots experimented with various management
forms and new co-operations and networks were
consequently established.

What drives the group to work for the NHW? “The
Liniewacht primarily consists of bat lovers. We
are fascinated by these animals; mammals with
wings! Mysterious and unusual. Furthermore, we are
captivated by our immediate living environment that
the NHW is part of. We enjoy helping out. We do so
by organising monthly work days during which, on
average, some 25 volunteers engage in landscape
management. A driven group of colleagues provides
bat monitoring. The atmosphere is really good. The
work days are fun and you go to places you would
normally never see.”

The ‘Liniewacht’ [Line Guard] volunteer network
was set up as part of one of the pilots. It was led
by Stichting Landschapsbeheer Gelderland (SLG)
[Gelderland landscape management foundation]
in close cooperation with the Zoogdiervereniging
[mammal association]. Liniewacht’s success is often
referred to as an excellent example of a pilot that
showed what non-professionals can do for heritage
preservation. We asked Andre Bos, member of the
board and Tool Depot Manager to explain Liniewacht.

How does the Liniewacht work We offer our services
where there are opportunities for bats. By focusing
on smaller military structures we fill a void between
the forts. In our management plans we align
management to bat priorities in consultation with
the owners. For instance, we retain vegetation that
acts as a bat guide or that promotes the climate in
the roosts. Simultaneously, we prevent vegetation
overgrowing or damaging the structures. The
management activities are laid down in a digital
management system in which we record the work
carried out and monitoring data. This helps us
develop a memory and allows us to observe trends in
bat populations. Finally, we act as the owner’s eyes
and ears. We report calamities such as burglary, theft,
vandalism or graffiti as soon as we observe it.”

Andre, why was Liniewacht set up? “Most of the
forts in the NHW are commercially operated and
are managed accordingly. This puts pressure on bat
populations. Alongside the forts, the NHW consists
of hundreds of smaller military structures such
as group refuges, cannon casemates and battery
emplacements. These structures are of culturalhistorical value, but represent the perfect alternative
hibernation space and roost for bats. Unfortunately,
the smaller structures receive no or little management
attention. The Liniewacht is a large, new group of
volunteers who work to manage the landscape and
smaller military structures focusing on conserving the
bat population.”

First recruitment
evening whereby
SLG and the
Zoogdiervereniging
provided an
explanation of
the NHW and
the bats to 60
interested people
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What are your ambitions for the future? “We only
started a couple of years ago. At the moment, the
focus is mainly on consolidation; retaining volunteers,
creating ties mutually and with structure owners,
and developing into a self-sufficient group. SLG
was commissioned to support and train us in this
respect by the Provincial Government of Gelderland.
Furthermore, there is so much work that we definitely
also need to recruit new volunteers. Over the coming
summer, we wish to trial careful expansion of
management and into structural repair. It would
be great if multiple owners started using the same
management system. This would be more efficient
for us and improves the analysis of bat data so we
can optimise our activities. Finally, we wish to start a
foundation so we can apply for funds ourselves.”

setting up the Liniewacht. Think, for example, of
volunteer recruitment, helping to create a board
of directors, drawing up a management plan and
training us with regard to management monitoring.
This is of crucial importance during the initiation
phase of a group such as the Liniewacht.”
For more information please refer to:
www.liniewacht.nl

What was the pilot like for you? “Liniewacht
wouldn’t exist if not for the pilot. Thanks to
support from the INTERREG SHARE Project,
Stichting Landschapsbeheer Gelderland and the
Zoogdiervereniging could play a leading role in

Quotes

“Perhaps the Liniewacht concept
can be copied to other areas of the
NHW creating a cohesive network
that jointly strives to maintain and
develop this great military heritage,
simultaneously safeguarding rare bat
populations in the area”

What do you need to work as the Liniewacht? “We
work on the basis of our own motivation and vision.
We however have no funds which is why we require
the owner’s help. This can be effected by making
equipment available and removing cuttings. We
also utilise SLG volunteer support in the shape of a
questions desk, safety net insurance, tools and courses.
Finally, financial support is required to cover costs such
as, for example, the management system’s license.

Loes van Ruijven - Mayor of Lingewaal

Quote from Age Fennema, Steward of
Middachten Estate:

Liniewacht
volunteers during
a work day

‘The main importance of volunteers
for us is the public support for our
estate; through SHARE, we have
been able to address new voluntary
activities that contribute towards the
unity and the future of Middachten.’

Liniewacht
volunteers during
a work day

“As ambassadors for the sustainable
preservation of the NHW, the
Liniewacht is a fabulous example of
the new cooperation between owners
and citizens. This makes inhabitants
proud of where they live”
Arie Bassa - Member of the Board of
Waterschap Rivierenland [the Rivierenland
Water Authority]

Quote from Count Franz zu Orteburg,
owner of Middachten Castle:

‘Using volunteers on estates means
that you have to dare to share
the estate.’

Quote from Councillor Annemieke Traag:

‘Volunteers are not just manpower
but can do a great deal more – make
use of that!’ and ‘No cultural heritage
without volunteers’.
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Merthyr Tydfil County Borough Council (UK)

Unit 5-Triangle Business Park-Pentrebach-Merthyr Tydfil, CF48 4TQ
E: ryan.barry@merthyr.gov.uk
2

National Trust, South West Region (UK)

Tisbury Hub, Place Farm Courtyard, Court Street, Tisbury, Salisbury, Wiltshire, SP3 6LW
E: tim.cambourne@nationaltrust.org.uk
3

Dutch Waterline (NL)

Archimedeslaan 6, Postbus 83000, 3508 TH, Utrecht, The Netherlands
E: Marieke.Hekman@provincie-utrecht.nl
4

Provincie of Gelderland (NL)

Huis der Provincie, Markt 11, 6811 CG
E: j.vande.zande@gelderland.
5

Département d’Ille-et-Vilaine (FR)

1, avenue de la Préfecture, CS 24218 - 35042 Rennes Cedex
E: guillaume.foucault@louvignedudesert.org
6
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2

6

Kempens Landschap (BE)

Domein Ter Speelbergen, Peredreef 5 - 2580 Beerzel (Putte)
E: Leen.CANNAERTS@kempenslandschap.be

3 4

5

